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Abstract

The world of education continues to be demanded to be able to produce human resources in
accordance with the needs of the community and employment in line with the development of
technology and culture of the community. This study examines 1) is there an influence of
professional competence on teacher performance; 2) is there any influence of pedagogical
competence on teacher performance; and 3) is there an influence of professional competence
and pedagogical competence together on teacher performance. The results of the study prove
both partially and simultaneously there is an influence of professional competence and
pedagogical competence on teacher performance. This research contributes to the teacher
because the teacher is a very dominant and strategic element in the process of knowledge
transfer. Teaching skills are a hallmark of the teaching profession. Achievement of learning
goals and success in overcoming learning problems much depends on the ability or
competence of teachers.

Keywords: Professional Competence; Pedagogic Competence; Teacher’s Performance

A. Introduction

Education is a planned effort to influence others, both individuals, groups, and society so that
they do what is expected by education practitioners. According to the Law Number 20 of 2003
education is the process of changing the attitudes and behavior of a person or group of people in
an effort to mature humans through teaching and training efforts, processes, methods, and ways
of educating. “Thus education is a conscious and planned effort to realize learning, so that
students actively develop their potential to have a religious spiritual, self-control, personality,
intelligence, noble character, and skills needed by them, in order to achieve educational goals.
Achievement of educational goals that have been set together by school members, effective,
conducive and harmonious school conditions among the education personnel in the school
include principals, teachers, administrative staff, and parents of students who each have a role to
play. An organization will succeed in achieving its goals and programs if the people who work in
the organization can carry out their duties and maximize their duties in accordance with their
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fields and responsibilities, and then a leader is needed who can direct all resources and bring
educational organizations towards achieving goals.

Because professional education staff not only master the fields of science, teaching materials,
and the right methods, but are able to motivate students, have high skills and broad insight
into the world of education. The professionalism of the teaching staff is also consistently a
most important factor in the quality of education. Professional education personnel are able to
teach students effectively in accordance with resource and environmental constraints.
However, to produce a professional teacher is also not an easy task. Teachers must be more
dynamic and creative in developing student learning processes. So that the education process
can run effectively and efficiently, teachers are required to have adequate competence, both
in terms of type and content (Bafadal, 2014).

The teacher is a very dominant and strategic element in the process of knowledge transfer.
Teaching skills are a hallmark of the teaching profession. Achievement of learning goals and
success in overcoming learning problems much depends on the ability or competence of teachers.
While in school, much of the knowledge that students learn is contained in what happens in class.
And everything that happens in the classroom is very dependent on the teacher's initiative to
implement the curriculum in learning activities (Danim, 2010).

A teacher must be able to create good learning conditions for students so that the quality of
learning in the learning process can run well. Because teaching is not just a transfer of
knowledge, but also experience, and the example of interaction during the learning process that
takes place. In Government Regulation Number 19 of 2005 concerning National Education
Standards, Article 28 Paragraph 1 states that educators must have competencies which include:
pedagogic, personality, professional, and social.

Rusman (2012) argues that professional teachers are the key to smoothness and success in the
learning process at school. Because only professional teachers can create an active situation for
students in learning activities. Professional teachers are believed to be able to deliver students in
learning to find, manage, integrate their acquisition, and solve problems related to knowledge,
attitudes, and values or life skills. Professional teachers are believed to be able to make students
think, behave and act creatively.

Furthermore Suharsaputra (2018) suggested that the teacher is a professional job that requires
special expertise as an educator. This type of work cannot be done by anyone outside the field of
education. Tasks include educating teachers as a profession, teaching and training. Teaching
means continuing and developing science and technology. While training means developing the
skills needed by the community in solving various problems faced by the community.

The form of teacher professionalism must be shown during the learning process. In line with
Suharsaputra’s opinion above, there are three missions that teachers must carry out in the learning
process. The three missions are known as the three missions. According to Zahroh (2015) stated
that the three missions are professional missions, humanitarian missions, and citizenship
missions.

Kurniasih (2017) states professional teachers must have 4 competencies, namely 1) pedagogical
competence, 2) personality competency, 3) social competence, and 4) professional competence.
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Therefore, teachers who have competence are expected to be able to direct and develop the
potential of their students and easily overcome the learning difficulties faced by students.

Professional competence is the ability to master extensive and in-depth learning material which
includes: 1) concepts, structures, and methods of science, technology, art that are consistent with
teaching material; 2) teaching material in the school curriculum; 3) conceptual relationships
between related subjects; 4) application of scientific concepts in daily life; and 5) professional
competition in a global context while preserving national values and culture (Bafadal, 2014).
Danim (2010) further explained that Professional competence is the ability that teachers must
have in planning and implementing the learning process. The teacher has the task to direct student
learning activities to achieve learning objectives, for that the teacher is required to be able to
convey the lesson material. Professional teachers have personal competence or ability, which is
the ability that must be possessed by teachers with regard to aspects of professional competence
in conveying learning, the teacher has a role and task as a source of material that is never dry in
managing the learning process. Teaching activities must be welcomed by students as an art of
managing the learning process that is obtained through practice, experience, and a never-ending
willingness to learn. In carrying out the learning process, student activity must always be created
and go on by using appropriate teaching methods and strategies.

Kurniash (2017) argues that good teacher competency is expected to be able to contribute in the
world of education, considering that teachers are a vital component. Teachers who play a role in
transforming science even though it are recognized in an increasingly sophisticated era, teachers
are not the only source of knowledge. However, at the level of basic education, teachers continue
to play their role. In other words, the teacher is the key to educational success.

This is reinforced from the relevant research results which state that teachers have a positive and
high correlation with learning outcomes and student satisfaction, as research conducted by
Nurchasanah (2018) states that 1) the management process includes: planning, carried out by the
principal as manager analyzes existing programs by following up on existing programs such as
creating work programs that can develop teacher professionalism. 2) Coordinating, the principal
provides opportunities for teachers to participate in activities aimed at developing professionalism
in teaching, such as: seminars, further studies, workshops, and so on. 3) Supervision, i.e. with an
evaluation of the program that has been carried out, supervision is carried out on the teacher
while teaching and coaching.

The existence of the four competency components possessed by the teacher certainly the learning
process that is conveyed will be easier and more directed, this was stated by Mulyasa (2013)
which mentions the term pedagogic interpreted as a process of continuous interaction and mutual
assimilation between scientific knowledge and student development. Assimilation in question is
the knowledge of students who are associated with the spirit of student learning itself to be more
active. The pedagogical process as an educational process that highlights the relationship between
education, teaching and learning that aims to develop the personality of students in order to
prepare themselves to live their lives through learning.
According to the explanation of the Republic of Indonesia Law No.14 of 2005 Regarding
Teachers and Lecturers, what is meant by pedagogical competence is the ability to manage
learners' learning. Meanwhile according to Regulation of Ministry Education Number 16 of 2007
concerning Academic Qualification Standards and Teacher Competencies. Pedagogical
competence consists of: 1) mastering students' characteristics from physical, moral, spiritual,
social, cultural, emotional, and intellectual aspects; 2) mastering learning theory and principles of
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learning that educate; 3) develop curriculum related to the subjects being taught; 4) organizing
educational learning; 5) utilizing information and communication technology for learning
purposes; 6) facilitating the development of potential learners to actualize the various potentials
they have; 7) communicate effectively, empathically, and politely with students; 8) carry out
assessment and evaluation of learning processes and outcomes; 9) utilizing the results of
assessment and evaluation for the benefit of learning; 10) perform reflective actions to improve
the quality of learning.

The world of education continues to be demanded to be able to produce human resources in
accordance with the needs of the community and employment in line with the development of
technology and culture of the community. The government has sought to improve the
professional abilities of teachers including improving qualifications and higher education level
requirements for teaching staff from the early age level to tertiary education. In addition to
certifying other efforts that have been determined in Indonesia to improve teacher professional
competence, for example, Teacher Activity Centers, Teacher Working Groups, and Subject
Teachers' Meetings that enable teachers to share experiences in solving problems they face in
their teaching activities. Mulyasa (2013) states that the government made various efforts to
develop competency standards and teacher certification, including the passing of the Teacher and
Lecturer Law which was followed up with the development of the Government Regulation Draft
on teachers and lecturers, which was intended to improve the professional and competence of
teachers.

In the development of education, students in the future are expected to become qualified
Indonesian people who are always able to solve the problems of their needs independently and in
turn can contribute to creating a just and prosperous society. Measured human resource quality
levels will be a benchmark for reconstructing education from time to time. One barometer of the
success of education in realizing human resources is to measure the quality of human resources
which is characterized by increasing the quality of knowledge, attitudes, and skills that are more
dynamic and independent in social life, nation and religion with national and international order
(Aqib, 2014).

The teacher has a position as a professional at the level of basic education, secondary education,
and early childhood education in the formal education pathways that are appointed in accordance
with regulations. Law Number 14 Year 2005 regarding Teachers and Lecturers defines that
professional is work or activities carried out by someone and becomes a source of income for life
that requires expertise, skills, or skills that meet certain quality standards or norms and requires
professional education (Sa'ud, 2018).

The task of teacher’s professionalism in the Law of the Republic of Indonesia Number 14 of
2005 article 20 (a) teachers and lecturers is to plan learning, implement quality learning
processes, and assess and evaluate learning outcomes. The main tasks of the teacher that are
realized in teaching and learning activities as well as the tasks of the teacher in the institution are
forms of teacher performance. If the teacher’s performance increases, it has an effect on
improving the quality of outputs.

According to Agib (2014) there are four measures that a teacher is declared professional (1) has a
commitment to students and their learning processes, (2) deeply masters teaching materials and
ways of teaching them, (3) is responsible for monitoring the ability of student learning through
various techniques evaluation, (4) should be part of the learning community in the professional
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environment. Agib (2009) said that besides these four aspects, the nature and personality of a
teacher is very important for the learning process is adaptability, enthusiasm, confidence,
accuracy, empathy and good cooperation.

Basically there are a set of tasks that must be carried out by the teacher related to his profession as
a teacher, namely (1) tasks in the professional field include educating, teaching and training
students; (2) assignments in the field of humanity include that teachers in schools must be able to
become second parents, be able to understand students, help students in transforming and
identifying themselves; (3) tasks in the social field include helping the community to be able to
obtain knowledge and educate the Indonesian people as a whole based on Pancasila (Uno, 2013).

Teacher performance is influenced by the ability and motivation factors (Soekarno, 2015).
Motivation is a driving force from within and within the subject to perform certain activities in
order to achieve a goal (Sardiman, 2013), if the motivation to work is high it will affect high
performance and vice versa if motivation is low it will cause the performance owned is low.

Furthermore Syaodih (2014) argues that in the world of education the teacher bears tasks and
responsibilities that are not light, in addition to the teacher educating smart students in a sense of
mind, teachers also educate their students to be polite in their minds. Being a professional teacher
is not enough to master the material, but be able to protect students, be an example for students,
always encourage students to do better and move forward, and maintain the teacher's code of
ethics, such as the philosophy of Ki Hajar Dewantoro "ing ngarso sung tuladha , ing madya
mangun karso, tut wuri handayani*.

According to Sani (2017) in carrying out their duties, the teacher is not in an empty environment.
It is part of a "big machine™ of national education, and because of that it is bound to nationally
established guidelines for what it must do. This is normal everywhere, but in the context of
teacher professionalism where teaching is considered professional work; teachers are required to
be professional in carrying out their duties.

According to Mangkunegara (2011) teacher’s performance is a learning activities into better
activities, so that educational goals that have been set are achieved well through a learning
activity carried out by the teacher in accordance with the targets and objectives. Furthermore
Rusyan (2016) states that teacher performance is implementing the learning process both carried
out in the classroom and outside the classroom in addition to working on other activities, such as
working on school administration and learning administration, carrying out guidance and services
to students, and implementing assessment.

Based on preliminary observations that researchers obtained at SMP Negeri 2 Prabumulih, SMP
Negeri 5 Prabumulih and SMP Negeri 12 Prabumulih. Information obtained in broad outline
shows that the professional competence and pedagogical competence of teachers at each of the
Public Middle Schools in Prabumulih Timur are considered to be good, but need to be improved
especially those related to the performance of the teacher himself. As researchers have obtained
in SMP Negeri 2 Prabumulih in the learning process assisted by teachers who taught 59 teachers
consisting of 53 PNS teachers and 6 honorary teachers, in SMP Negeri 5 Prabumulih assisted by
81 teachers who taught the teachers, consisting of 60 PNS teachers and 21 honorary teachers,
while in SMP Negeri 12 Prabumulih, assisted by teachers who taught 38 teachers consisting of 20
PNS teachers and 18 honorary teachers. In the learning activities in each State Junior High
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School in Prabumulih Timur, it is dense and scheduled, which starts from 07.00 am until 01.30
pm. While the extracurricular activities are carried out at 03:00 pm until 05.15 pm.

Still according to information obtained by researchers that the name of life and life of course
human nature is different, such as for example there are still some teachers who are undisciplined
in carrying out their duties, there are still teachers who are late attending, some are not present for
reasons of family affairs, there are also teachers who teach through lectures and assignments,
sometimes without giving an explanation first. In other words, teacher work motivation is not
optimal, and teacher performance needs to be improved.

Based on this description, the researchers proposed the following hypotheses in this study: 1) Is
there an influence of professional competence on the teacher’s performance of SMP Negeri in
Prabumulih Timur; 2) is there any influence of pedagogical competence on the teacher’s
performance of SMP Negeri in  Prabumulih Timur; 3) is there an influence of professional
competence and pedagogical competence together on the teacher’s performance of SMP Negeri
in Prabumulih Timur.

B. Methods

According to Arikunto (2010) the research method is a scientific way to obtain data that has
special rational, empirical and systematic characteristics. Furthermore Sugiyono (2015)
argues that quantitative research methods can be interpreted as research methods based on the
philosophy of positivism, used to examine populations and specific samples, sampling
techniques are generally carried out randomly, data collection using research instruments,
guantitative data analysis or statistics with the aim to test the hypothesis that has been set.

Based on the description above, the method in this study is a quantitative method with a
survey approach. In line with this study, Sugiyono (2015) suggested that the survey method
was used to obtain natural place specific data, but the researchers treated data collection for
example by distributing questionnaires, tests, structured interviews and so on (treatments not
as in experiments).

The population in this study was all teachers who taught at SMP Negeri 2 Prabumulih, SMP
Negeri 5 Prabumulih and at SMP Negeri 12 Prabumulih in Prabumulih Timur area as can be
seen in the following table.

Table 1 Population

Teacher
No. School Name Non- Amount
Permanent
permanent
1 SMPN 2 Prabumulih 53 6 59
2 SMPN 5 Prabumulih 60 21 81
3 SMPN 12 Prabumulih 20 18 38
Total 133 45 178

The purposive sample in this study was teachers in each of the Public Middle Schools in
Prabumulih Timur, 133 teachers, as shown in the following table.
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Table 2 Sample

No. School Name Amount Permanent
Teacher
1 SMPN 2 Prabumulih 53
2 SMPN 5 Prabumulih 60
3 SMPN 12 Prabumulih 20
Total 133

We took the data using a questionnaire and analyzed the data using simple correlation data
analysis and multiple regression techniques with the help of SPSS for Windows Version 21.
Based on the results of testing the validity and calculation of reliability that all the
questionnaires tested were declared valid and can be used.

C. Results and Discussion

The normality test in this study uses the Kolmogorov-smirnov test; the criterion is significant
for the two-sided test the results of calculations greater than> 0.05 mean normal distribution.
The normality test the Kolmogorov-Smirnov test can be used from the Statistical Program for
Social Science (SPSS) software program for Windows Version 21. The normality of data
distribution is calculated by comparing the Asymtotic Significance values obtained with the
value a = 0.5. If Asymp Sig. > 0.05, then the data is declared normal as shown in the
following table.
Table 3 Normality Testing
One-Sample Kolmogorov-Smirnov Test

[Professional [Pedagogic [Teacher’s
Competence [Competence|Performance
N 133 133 133
Normal Parameters®? Mean 3.2147 3.0124 2.9585
Std. Deviation|.23084 22336 18790
Absolute 102 .084 .086
VoS, =xtreme Positive 102 084 086
Negative -.064 -.069 -.067
Kolmogorov-Smirnov Z 1.177 .965 .992
symp. Sig. (2-tailed) 125 .309 279

a. Test distribution is Normal.
b. Calculated from data.

Based on the normality test in the table above, it is known that the analysis of professional
competence has a value of 0.125> 0.05. Thus, it can be said that there is an influence of
professional competence on the teacher’s performance of SMP Negeri in Prabumulih Timur
can be said to be normally distributed. Pedagogical competency analysis has a value of
0.309> 0.05. Thus it can be said that there is an influence of pedagogical competence on the
teacher’s performance of State Junior High Schools in Prabumulih Timur can be said to have
normal distribution. Analysis of teacher performance has a value of 0.279> 0.05. Thus, it can
be said that there is an influence of professional competence and pedagogical competence
together on the teacher’s performance of SMP Negeri in Prabumulih Timur can be said to be
normally distributed.
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The homogeneity test in this study is intended to test the similarity of the population variance
that is normally distributed. Homogeneity test uses Chi-Square. According to Riduwan
(2013), if the probability value is> 0.05 then the data comes from populations with the same
or homogeneous variance. Before using multiple linear regression analysis, the requirements
that must be met are to test its homogeneity. Homogeneity testing is needed to determine
whether the data are from the same population or are called homogeneous. Homogeneity
testing in this study was carried out using the Chi-Square test by setting significance results
of 5% (a = 0.06). Interpretation of homogeneity of the data was calculated based on the
Asymtotic Significance value obtained. If Asymp. Sig. > 0.06, then the data is declared
homogeneous as can be seen in the following table.

Table 4 Homogeneity Test

Test Statistics

Professional Pedagogic Teacher’s
Competence Competence Performance
Chi-Square 63.474a 49.158a 65.414b
df 20 20 22
Asymp. Sig. .078 192 .092

Based on the homogeneity test in the above table, it is known that the results of the analysis
obtained sig. of 0.078> 0.06. Thus, it can be said that the influence of professional
competence on the teacher’s performance of SMP Negeri in  Prabumulih Timur is said
homogeneous. Furthermore, the pedagogical competency analysis results obtained sig.
amounting to 0.192> 0.06. Thus, it can be said that the influence of pedagogical competence
on the teacher’s performance of SMP Negeri in Prabumulih Timur is homogeneous. The
results of teacher’s performance analysis obtained sig. amounting to 0.92> 0.06. Thus, it can
be said that the influence of professional competence and pedagogical competence together
on the teacher’s performance of SMP Negeri in Prabumulih Timur is homogeneous.

The linearity test of the influence of professional competence and pedagogical competence on
the teacher’s performance of SMP Negeri in Prabumulih Timur was analyzed using the
application program SPSS For Windows Version 21 with the criterion that the F-count
linearity> than F-table as can be seen in the following table.

Table 5 Linearity Test Professional Competence to Teacher’s Performance

ANOVA Table

Sum of  (df Mean F Sig.

Squares Square

(Combined) J1.314 20 .066 2.199 1005
Teacher’s Between Linearity 468 1 .468 15.659 [.000
Performance* Groups D_eviat_ionfrom 846 19 045 1491 |102
Professional Linearity
Competence  Within Groups 3.346  [112 .030
Total 4.660 132

Based on the description of the professional competency linearity test on teacher performance
in the table above, it shows that F-count> F-table is the value on the dev line. From linearity
of 0.102 > 0.06. Thus it can be said that professional competence is linear to teacher’s
performance. Furthermore, the linearity tests of the influence of professional competence and
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pedagogical competence on the teacher’s performance of SMP Negeri in Prabumulih Timur
as shown in the following table.
Table 6 Linearity Test Pedagogic Competence to Teacher’s Performance

ANOVA Table

Sum of  [Df Mean |F Sig.

Squares Square

(Combined) |.717 20 .036 1.017  |[448
Teacher’s Between Linearity .269 1 .269 7.632 |.007
Performance* Groups  Deviation
Pedagogic from Linearity 448 19 024 669 842
Competence  Within Groups 3.944  [112 .035
Total 4.660 132

Based on the description of the pedagogical competency linearity test of teacher’s
performance in the table above, it shows that F-count> F-table is the value on the dev line.
From linearity of 0.842 > 0.06. Thus it can be said that pedagogical competence is linear to
teacher’s performance.

This hypothesis test was carried out with the help of the SPSS wversion 21 program.
Hypothesis testing was used to calculate the frequency distribution test at the significance
level of a 5%. Ho is rejected if the value of F-count> F-table or significance p is smaller than
a. The results obtained can be seen in the following table.

Table 7 Hypothesis Testing Professional Competence to Teacher’s Performance

Coefficients
[Model Unstandardized Standardized t Sig.
Coefficients Coefficients
I Std. Error Beta
(Constant) 2.129 |.217 9.795 .000
Professional Competence }.258 .067 317 3.823  1.000

a. Dependent Variable: Teacher’s Performance

Based on the hypothesis test in the table above, the results obtained by variable X; to variable
Y, the influence of professional competence on the teacher’s performance of SMP Negeri in
Prabumulih Timur obtained a value of 0.317. This means obtaining a hypothesis test analysis
of 0.317 > 0.05. Thus it can be said that the assumptions of the research hypothesis proposed
that there is an influence of professional competence on the teacher’s performance of SMP
Negeri in Prabumulih Timur and it can be said it is accepted.

Furthermore, the hypothesis test of the influence of pedagogical competence on the teacher’s
performance of SMP Negeri in Prabumulih Timur can be seen in the following table.
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Table 8 Hypothesis Testing Pedagogical Competence on the Teacher’s Performance

Coefficients
Model Unstandardized Standardized |t Sig.
Coefficients Coefficients
IB Std. Error  |Beta
(Constant) 2.350 216 10.903 .000
Pedagogic 202 |o7a 240 2 831 005
Competence

a. Dependent Variable: Teacher’s Performance

Based on the hypothesis test in the table above, the results obtained by the variable X; to the
Y variable, the influence of pedagogical competence on the teacher’s performance of SMP
Negeri in Prabumulih Timur obtained a value of 0.240. This means that the acquisition of a
hypothesis test analysis 0.240 > 0.05. Thus it can be said that the assumptions of the research
hypotheses proposed that there is an influence of pedagogical competence on the teacher’s
performance of SMP Negeri in Prabumulih Timur can be said it is accepted.

Based on the results of the research questionnaire data it is known that the questionnaire
tested was a professional competency questionnaire totaling 20 statements, a pedagogical
competency questionnaire totaling 20 statements and a teacher performance questionnaire
totaling 25 statement items were all declared valid and reliable, and could be included in the
research.

Based on the results of the analysis of the research data it is known that 1) there is an
influence of professional competence on the performance of teachers of State Junior High
Schools in Prabumulih Timur; 2) there is an influence of pedagogical competence on the
performance of teachers of state junior high schools in Prabumulih Timur; 3) there is an
influence of professional competence and pedagogical competence together on the
performance of teachers of SMP Negeri in Prabumulih Timur.

Professional teachers are the main keys to fluency and success in the learning process at
school. Because only professional teachers can create an active situation for students in
learning activities. Professional teachers are believed to be able to deliver students in learning
to find, manage, integrate their acquisition, and solve problems related to knowledge,
attitudes, and values or life skills. Professional teachers are believed to be able to make
students think, behave and act creatively.

Suharsaputra (2018) suggested that teachers are professional jobs that require special skills as
educators. This type of work cannot be done by anyone outside the field of education. Tasks
include educating teachers as a profession, teaching and training. Teaching means continuing
and developing science and technology. While training means developing the skills needed
by the community in solving various problems faced by the community.

The teacher is directly confronts students, transfer knowledge and technology while

educating with positive values. The existence of teachers in education is crucial, because their
obligation is not only to transfer knowledge, but also to internalize values to students.
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D. Conclusion

Based on the results of the study it can be concluded 1) there is an influence of professional
competence on the teacher’s performance of SMP Negeri in Prabumulih Timur; 2) there is an
influence of pedagogical competence on the teacher’s performance of SMP Negeri in
Prabumulih Timur; 3) there is an influence of professional competence and pedagogical
competence together on the teacher’s performance of SMP Negeri in Prabumulih Timur.
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