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Abstract: This study examines (1) the influence of principal leadership, (2) principal
work motivation, and (3) their combined effect on high school teacher performance in
Babat Toman District. A quantitative approach was employed, collecting data via
questionnaires from all 76 high school teachers in the district (proportional random
sampling). Data were analyzed using SPSS, including normality, linearity, and
homogeneity tests, followed by multiple linear regression (t-test, F-test, and r2
analysis). The study revealed: (1) Principal leadership significantly improves teacher
performance (t=36.886, p=0.02); (2) Work motivation similarly enhances performance
(t=26.703, p=0.017); and (3) Both factors jointly exert a strong influence (F=672.870 >
F-table=3.120), explaining a substantial variance in outcomes. This research uniquely
quantifies the dual impact of leadership and motivation on teacher performance in a
rural Indonesian context, providing empirical validation of their synergistic
relationship. Schools should prioritize leadership training and motivational programs
for principals, as their decisions and approaches directly shape teacher effectiveness.
The study offers a replicable model for evaluating leadership-motivation dynamics in
education, serving as a benchmark for policymakers and administrators aiming to
optimize teacher performance through principal development.

Keywords: Principal’s Leadership, Principal's Work Motivation, Teachers’
Performance

A. Introduction

In Indonesia, efforts to improve the quality of education are inseparable from the
crucial role of principals and teachers in the teaching and learning process. As school
leaders, principals have a significant responsibility in guiding and motivating teachers
to achieve established educational goals (Yalginkaya et al.,, 2021). This research
introduces a new model or approach that will be implemented by comprehensively
examining how two important factors—principal’s leadership and teacher’s
motivation—interact to improve school performance. In high schools throughout
Babat Toman District, teacher’s performance in several high schools still faces
challenges. Based on preliminary observations by the researcher, there are indications
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that low teacher’s motivation and ineffective principal’s leadership styles are
contributing factors to this. Leadership in English is defined as “leadership.”
However, specifically, leadership in this research can be defined as a close relationship
between an individual and a group (Basirun & Turimah, 2022). Meanwhile, according
to Fitzsimmons & Callan (2020), leadership is a crucial force behind the power of
various organizations. To create an effective organization, the scope of work
determines what they can achieve. In this regard, leaders are the key to success for an
organization, especially in education, namely the school principal. According to
Kadarsih et al. (2020), the school principal is the number one key to educational
success in schools. Therefore, the principal must play an active role in ensuring the
school’s success. The principal must prepare various strategies to develop a
curriculum that meets the school’s needs and also create a conducive atmosphere to
foster enthusiasm and develop student learning motivation (Ariyani et al., 2021;
Ideswal et al., 2020; Sari & Lestari, 2025). Research by Johanes et al. (2022) explains
that school progress lies in the principal’s leadership style, which makes a significant
contribution to the school. According to Kalkan et al. (2020), the principal’s leadership
style contributes to determining school performance. Therefore, teacher’s
performance is closely related to the principal’s leadership style.

The principal has two responsibilities, implementing school administration to create
a positive learning environment and implementing educational supervision to
improve teacher teaching activities and guide student growth. Furthermore,
Navaridas-Nalda et al. (2020) state that the principal’s leadership is a determining
factor in the educational process at school. Therefore, good leadership can improve
efforts to achieve optimal learning outcomes for students (Leithwood et al., 2020;
Setyaningsih & Suchyadi, 2021). To support this direction, thinking about leadership
matters, namely thinking about the role and abilities or capabilities of the principal, is
crucial, including improving teacher’s performance in order to improve student
learning outcomes. Principal’s leadership can be measured using the following
indicators: (1) Principal as planner, (2) Principal as initiator, (3) Principal as controller,
(4) Principal as supporter, (5) Principal as informant, and (6) Principal as evaluator.
Pardosi & Utari (2022) implies that when a principal is able to be a good leader, the
impact is nothing less than the improved performance of the teachers they lead. This
leadership has a positive impact on the sustainability of an organization and the
achievement of its goals, optimizing the vision and mission of the educational
organization they lead. Ayumi & Nasution (2025) also stated that principal’s
leadership influences teacher’s performance. The roles and functions that must be
carried out by the principal as a leader include educator, manager, administrator,
supervisor, leader, innovator, and motivator (Ertiirk, 2022; Riani & Ain, 2022). These
roles or indicators are designed to improve and enhance the teaching and learning
environment. The main priority is to improve and enhance the quality of learning by
enhancing the performance of the teachers in charge. Teachers each possess great
potential, but this potential has not been fully realized in teaching activities because
they have not received stimulation and motivation from the supervisor as the school
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leader or their seniors. Instructional leadership is the ability to influence them to
motivate and empower them to work to their fullest capacity. Principals are required
to collaborate with their subordinates, in this case, teachers.

Teacher’s performance, as defined in this study, refers to the achievements achieved
as a result of a teacher’s work in carrying out the duties and responsibilities assigned
to them, in accordance with their authority and capabilities (Hayati et al., 2023). A
teacher’s performance is considered good if the teacher has implemented elements
including high loyalty and commitment to teaching duties, mastery and development
of learning materials, discipline in teaching and other duties, creativity in teaching,
cooperation with all school members, leadership that serves as a role model for
students, a good personality, honesty, and objectivity in guiding students, and
responsibility for their duties. Performance refers to the level of achievement of the
tasks that make up an employee’s job. Performance reflects how well an employee
fulfills the requirements of a job (Tarigan et al, 2021). Performance is often
misinterpreted as effort, reflecting the energy expended. Teacher’s performance can
be measured using indicators such as (1) work skills, (2) work quality, (3)
development, (4) perseverance, and (5) attendance rate. More specifically, teacher’s
performance can be observed from five aspects, including issues that remain. One of
these is the aspect of competence, which indicates teachers’ inability to collaborate in
learning to improve student learning outcomes. Furthermore, work quality is
generally good but still requires improvement, particularly in terms of work output
and teaching methods. Furthermore, development is generally not optimal, as
teachers are reluctant to undertake further studies to enhance their competencies in
learning activities. Resilience, as observed, demonstrates teachers” ability to deal with
diverse student characteristics, but sometimes, when teachers’ learning takes place
outside the classroom, students are asked to take notes on the board. Attendance is
also generally well-executed but still requires improvement, particularly in terms of
teachers’ inability to arrive earlier than students at school. Motivation, as defined in
this study, refers to the drive that arises within a person to act. This drive resides
within a person, moving them to do something that aligns with their inner drive.
Human drive takes various forms, such as the drive to learn, the drive to work, and
the drive to achieve (Damanik, 2020). Work motivation, which originates from within
a teacher, drives them to improve their performance. High work motivation
significantly increases their performance (Hastari et al., 2021). Similarly, principal
supervision is an external factor affecting teachers.

Based on previous observations of problems conducted by researchers in high schools
throughout Babat Toman District, researchers will choose SMA PGRI Babat Toman, a
private school, as their research location. SMA PGRI Babat Toman was chosen because
observations showed that there are still significant differences in facilities and
infrastructure among high schools in Babat Toman District, particularly at SMA PGRI
Babat Toman. This indicates a lack of school facilities and a shortage of professional
teaching staff to support learning activities. Consequently, teachers” performance in
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delivering learning materials to students is hampered, as evidenced by the limited
number of classrooms and inadequate school facilities, such as inadequate fields, with
only volleyball and badminton courts at SMA PGRI Babat Toman compared to other
schools. These findings can be seen from the Basic Educator Data (Dapodik) for high
schools in Babat Toman District, as detailed below. SMA Negeri 1 Babat Toman has
38 teachers, most of whom are civil servants (PNS), PPPK (Employee Assistance
Program), and honorary teachers. SMA Negeri 1 Babat Toman has 12 certified
teachers. SMA Negeri 2 Babat Toman has 34 teachers, dominated by civil servants
(PNS), followed by honorary and PPPK teachers. SMA Negeri 2 Babat Toman has 17
certified teachers. Babat Toman PGRI Senior High School has 22 teachers, the majority
of whom are honorary teachers, civil servant teachers, and PPPK (Employee Training
and Education) teachers. The school does not yet have any certified teachers.

Judging from the territorial boundaries, Babat Toman District is located on the
outskirts of the city. Therefore, schools in Babat Toman District have very limited
access compared to urban areas with good access. This makes it easy to access facilities
and resources, including information, learning technology, and workshops with
experts in their fields. This supports improved teacher’s performance. From the Basic
Educator Data (Dapodik) for high schools in Babat Toman District above, we can see
that there are still many shortcomings in principal decision-making regarding teacher
careers, which ultimately impact teacher’s performance. Furthermore, inadequate
facilities hinder teacher’s motivation to teach (von Haaren-Mack et al., 2020). Many
high school teachers in Babat Toman District still lack satisfactory salaries. This
impacts teacher’s performance and ultimately the students they teach. In other words,
it can be seen that if the learning process is limited, it also impacts teacher’s
performance, making it less effective. Therefore, this research will also provide
concrete solutions to improve teacher’s performance by increasing work motivation
and enhancing the leadership skills of principals. The results of this study are expected
to provide relevant policy and practice recommendations to address educational
management issues at the senior high school (SMA) level, specifically in Babat Toman
District. Overall, the research findings are expected to make a significant contribution
to both the development of educational management theory and the implementation
of more effective and productive managerial practices in schools, which will
ultimately contribute to improving the quality of education in Indonesia. Therefore,
this research, entitled “The Influence of Principal’s leadership and Work Motivation
on High School Teacher’s performance in Babat Toman District,” is important to
further understand the influence of principal’s leadership and work motivation on
high school teacher’s performance in Babat Toman District.

B. Methods
This research was conducted in high schools across Babat Toman District. The

timeframe for this study was approximately one month. This study employed a
survey research method, a method in which data collection can be done using
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questionnaires obtained from a sample of various people. This data will represent a
specific population according to the research objectives, whether to determine who
the students are, what they think, or feel, or their tendencies towards certain actions.
Most people determine whether a survey is conducted or not based on the number of
samples. Surveys typically involve a large number of subjects or respondents, either a
portion or the entire population (census). If the sample size is large, the research is
considered a survey. However, not all large sample sizes are surveys, as the data
collection method must be clearly defined.

This study aims to determine the influence of the principal’s leadership and
motivation on teacher’s performance at SMA PGRI Babat Toman. The population in
this study was 94 teachers and educational staff in all schools in Babat Toman District.
The sampling technique used in this study was the Slovin formula. The sample size
was 76 respondents. To obtain the necessary data, several techniques were used,
including questionnaires, observation, and documentation. To obtain satisfactory and
focused research results, the researcher developed a research instrument outline, the
purpose of which was to demonstrate the relationship between the variables being
studied and the data sources or theories used. Furthermore, developing this
instrument outline would facilitate the researcher in compiling questionnaire
questions that were substantively related to the theory and research title being
studied. This instrument outline would then be pre-tested with expert lecturers before
being distributed to respondents as a tool to obtain answers to the research
hypotheses. Validity testing with these experts is useful for determining whether the
questionnaire meets the criteria, based on the opinions and analysis of a team of
competent experts. This study used multiple regression analysis with SPSS version
26.0 to predict the value of the independent variables. The magnitude of this influence
can be seen through the R-squared value of the analysis results. The R-square value
indicates the magnitude of the influence of variable X on variable Y, namely the
influence of managerial competence and work discipline on teacher’s performance in
high schools in Babat Toman sub-district.

C. Results and Discussion

The research results indicate that each hypothesis yielded a significant influence
between principal’s leadership and principal’s motivation on teacher’s performance
in high schools in Babat Toman District.

The Influence of Principal’s leadership on Teacher’s performance in High Schools in Babat
Toman District

Data collection began with observations, questionnaires, and documentation,
resulting in Likert-type questionnaire results. This data served as a guideline for data
processing to determine whether or not principal’s leadership had an influence on
teacher’s performance. To determine whether the data was usable, prerequisite tests
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were required before conducting more in-depth tests, including validity, normality,
homogeneity, and linearity. If the data met the requirements, the researcher
conducted an in-depth test to determine whether or not leadership variables had an
influence on teacher’s performance. The t-test results showed that the influence of
principal’s leadership on teacher’s performance was 36.886, or a t-value of 36.886 >
1.993, with a significance level of 0.02 < 0.05. This means that the principal’s leadership
value has a positive and significant effect on teacher’s performance. The results of the
study support the first hypothesis: that principal’s leadership influences teacher’s
performance in high schools throughout Babat Toman District.

The 12 (r-square) test yielded a value of 0.948, or 94.8%. This means that 94.8% of the
principal’s leadership contributes to teacher’s performance, while the remaining 5.3%
is influenced by other factors not examined. Based on the data described, after
conducting data analysis, it can be concluded that there is an influence between
principal’s leadership and teacher’s performance. The analysis also indicates that
better principal’s leadership leads to better teacher’s performance, and vice versa,
lower principal’s leadership leads to lower teacher’s performance. Principal’s
leadership directly impacts teacher’s performance in high schools throughout Babat
Toman District. As a leader, it’s your responsibility to maximize the school’s resources
to achieve established goals. The success or failure of teachers depends largely on how
a leader influences their behavior in carrying out their duties.

Given its significant influence on teacher’s performance, principal’s leadership must
be maximized to advance the school. Anselmus Dami et al. (2022) argues that
principal’s leadership should be defined as the ability to motivate subordinates to
achieve organizational goals with full will and ability. If a leader wants to successfully
motivate teachers, staff, and students, they must avoid coercive or harsh attitudes and
actions (Korkmaz & Kosar, 2023). Instead, they must instill a willingness to work
enthusiastically and confidently among their staff, teachers, and students. The
principal’s leadership, as perceived by teachers, enables them to have the inclination
or drive to carry out their activities in accordance with the direction or the resulting
conditions, which will impact teacher’s performance.

The Influence of the Principal’s Work Motivation on Teacher’s performance in High Schools
in Babat Toman Sub-District

After conducting observations, questionnaires, and documentation, the Likert-based
questionnaire data were obtained. This data was used as a guideline for data
processing to determine whether or not principal’s motivation influences teacher’s
performance. To determine whether the data is usable, prerequisite tests are required
before conducting more in-depth tests, including validity, normality, homogeneity,
and linearity. If the data meets these requirements, the researcher will conduct an in-
depth test to determine whether or not principal’s motivation influences teacher’s
performance. The t-test results showed that principal’s motivation influences teacher’s
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performance with a t-count of 26.703, or a value of 26.703 > 1.993, with a significance
value of 0.017 < 0.05. This indicates that principal’s motivation has a positive and
significant effect on teacher’s performance. The results of this study support the
second hypothesis: principal’s motivation influences teacher’s performance in high
schools throughout Babat Toman District.

The 12 (r-square) test yielded a result of 0.906, or 90.6 %. This means that the principal’s
motivation contributed 90.6% to teacher’s performance, while the remaining 9.4% was
influenced by other factors not examined. From the test results above, it can be
concluded that there is an influence between principal’s motivation and teacher’s
performance. The analysis also suggests that high principal’s motivation leads to
better teacher’s performance, and conversely, low principal’s motivation leads to
lower teacher’s performance. Principal’s motivation directly impacts teacher’s
performance in high schools throughout Babat Toman District. Kumari & Kumar
(2023) explains that better motivation leads to better teacher’s performance. A
teacher’s potential and abilities can be optimized if they receive motivation and
support from their leadership. Without strong motivational support, a teacher cannot
maximize their abilities in the learning process. Therefore, strong school motivation
can improve teacher’s performance. A teacher’s potential and abilities can be
optimally realized if the principal supports their motivation. Without the principal’s
strong motivational support, a teacher cannot maximize their potential in the learning
process. Therefore, a positive school environment can improve teacher’s performance.

Work motivation is a crucial factor in determining an individual’s performance in
achieving organizational goals. Motivation can enhance a person’s commitment to
their work. Teacher’s performance is defined as the performance of an individual in
carrying out their duties within their field of work, based on expertise,
encouragement, planning, implementation, and assessment of learning, school
management, and the development of knowledge, skills, and the school curriculum
to provide satisfaction and enhance optimal performance, leading to success. The
research findings indicate a positive and significant relationship between achievement
motivation and performance. Based on the findings of this study and previous
research, the influence of principal’s motivation on teacher’s performance is crucial,
necessitating a principal-led approach to motivating teachers. Principals can achieve
this by conducting academic supervision as a means of approaching and motivating
teachers, thereby improving teacher’s performance.

The Influence of Leadership and Motivation of the Principal on Teacher’s Performance in High
Schools in Babat Toman Sub-District

The process of determining the influence of the observation results, along with
conducting questionnaires and documentation, resulted in the acquisition of Likert-
type data. This data was used as a guideline for data processing to determine whether
or not the principal’s leadership and motivation influenced teacher’s performance. To
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determine whether the data was usable, prerequisite tests were required before
conducting more in-depth tests, including validity, normality, homogeneity, and
linearity. If the data met the requirements, the researcher conducted an in-depth test
to determine whether the principal’s leadership and motivation influenced teacher’s
performance. The simultaneous test yielded a significance value (sig) of 0.000 < 0.05.
This indicates a simultaneous significant effect, with the calculated f value > £ table,
or 672.870 > 3.120, between the independent variables on the dependent variable.
Therefore, the results of this study support the third hypothesis: principal’s leadership
and motivation simultaneously influence teacher’s performance.

The r2 (r-square) test yielded a result of 0.949, or 94.9%. This means that the principal’s
leadership and work motivation contributed 94.9% to teacher’s performance, while
the remaining 5.1% was influenced by other factors not examined. The direction of the
relationship between the first variable in this study was the relationship between
principal’s leadership and teacher’s performance. Statistical calculations showed a
positive relationship between principal’s leadership and teacher’s performance. This
indicates that better principal’s leadership leads to improved teacher’s performance.
Empirical data analysis showed positive and significant results. These results indicate
that principal’s leadership determines teacher’s performance. The direction of the
relationship between the second variable in this study was the relationship between
principal’s motivation and teacher’s performance. Statistical calculations showed a
positive relationship between principal’s motivation and teacher’s performance. This
indicates that better principal’s motivation leads to improved teacher’s performance.
Empirical data analysis showed positive and significant results. These results indicate
that principal’s motivation determines teacher’s performance. Leadership factors
encompass the quality of managers and term leaders in providing role models,
direction, encouragement, and work support to teachers, including moral support,
advice, and infrastructure and other learning support facilities (Siahaan et al., 2023).
Teamwork factors encompass the quality of support, strength, and motivation among
fellow teachers within a work team; cohesiveness and teamwork; and contextual
(situational) factors, including pressure and changes in the external environment of
individuals and groups that impact teacher’s performance in particular and the
quality of the institution in general. Thus, based on the findings of this study and in
line with previous research, principal’s leadership and motivation are closely related
to teacher’s performance. This relationship is thus an influence that influences
teacher’s performance and helps them become professional teachers.

D. Conclusion

This study conclusively demonstrates the significant impact of principal leadership
and work motivation on teacher performance in Babat Toman District's high schools,
based on comprehensive data analysis from 76 teachers. The findings reveal three key
insights: First, principal leadership substantially enhances teacher performance, as
evidenced by the t-test results (t=36.886 > 1.993, p=0.02), indicating that effective
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leadership behaviors directly correlate with improved teaching outcomes. Second,
principal work motivation similarly contributes to teacher performance (t=26.703 >
1.993, p=0.017), suggesting that motivated principals inspire greater dedication and
effectiveness among their staff. Most significantly, the combined influence of
leadership and motivation proves particularly powerful, with simultaneous testing
showing exceptional predictive strength (F=672.870 > 3.120, p<0.001) and explaining
94.9% of performance variance (R?=0.949). These results underscore that principal
who demonstrate both strong leadership and high motivation create an environment
where teachers thrive professionally. Practical implications suggest that school
districts should invest in targeted leadership development programs that enhance
principals' motivational strategies and management skills, as these qualities have
measurable, positive effects on overall school performance. Future research should
expand this inquiry in several directions: longitudinal studies could track how
sustained leadership development affects teacher performance over time;
comparative research across different regions would help determine if these findings
hold in diverse educational contexts; and qualitative studies could explore the specific
leadership behaviors and motivational techniques that most effectively inspire
teachers. Additionally, investigating potential moderating factors, such as school
resources or teacher experience levels, could provide deeper insights into the
leadership-performance relationship. This study establishes a strong empirical
foundation for understanding how principal qualities translate into educational
outcomes while highlighting important avenues for further investigation and
practical application in school administration.

E. Acknowledgement

We would like to express our acknowledgment to our respondents who helped us in
this valuable article.

References

Anselmus Dami, Z., Budi Wiyono, B., Imron, A., Burhanuddin, B., Supriyanto, A., &
Daliman, M. (2022). Principal Self-Efficacy for Instructional Leadership in the
Perspective of Principal Strengthening Training: Work Engagement, Job
Satisfaction and Motivation to Leave.  Cogent  Education,  9(1).
https:/ /doi.org/10.1080/2331186X.2022.2064407

Ariyani, D., Suyatno, S., & Muhammad, M. (2021). Principal’s Innovation and
Entrepreneurial Leadership to Establish a Positive Learning Environment.
European Journal of Educational Research, 10(1), 63-74.
https:/ /doi.org/10.12973 / eu-jer.10.1.63

Ayumi, M., & Nasution, 1. (2025). Leadership of School Principals in Improving the
Quality of Teacher Learning. Urwatul Wutsqo: Jurnal Studi Kependidikan Dan
Keislaman, 14(2), 464-478. https:/ /doi.org/10.54437 /urwatulwutsqo.v14i2.2201

Basirun, B., & Turimah, T. (2022). The Concept of Transformational

1342



Journal of Social Work and Science Education
Volume 6 (3) 2025, 1334-1344
E-ISSN 2723-6919, P-ISSN 2746-0827

Leadership.Mindset:  Jurnal ~ Manajemen  Pendidikan  Islam,  34-41.
https:/ /doi.org/10.58561/mindset.v1i1.28

Damanik, R. (2020). Factors Influencing Student Achievement Motivation. Jurnal
Serunai Administrasi Pendidikan, 9I1), 51-55.
https:/ /doi.org/10.37755/jsap.v9il.252

Erttirk, R. (2022). Leader Administrator: A Qualitative Analysis Based on Teacher
Opinions. International Journal of Progressive Education, 18(1), 266-284.
https:/ /doi.org/10.29329/ijpe.2022.426.15

Fitzsimmons, T. W., & Callan, V. ]J. (2020). The Diversity Gap in Leadership: What are
We Missing in Current Theorizing? The Leadership Quarterly, 31(4), 101347.
https:/ /doi.org/10.1016/j.leaqua.2019.101347

Hastari, S., Mufidah, E., Wahyudi, P., & Laksmita, D. (2021). Contribution of Work
Ability and Work Motivation with Performance and Its Impact on Work
Productivity. Management Science Letters, 425-434.
https:/ /doi.org/10.5267 /j.msl.2020.9.026

Hayati, R., Armanto, D., & Kartika, Y. (2023). Educational Leadership. Jurnal
Manajemen dan Budaya, 3(2), 32-43.
https:/ /doi.org/10.51700/ manajemen.v3i2.450

Ideswal, I., Yahya, Y., & Alkadri, H. (2020). The Contribution of School Climate and
Principal Leadership to Elementary School Teacher Performance. Jurnal Basicedu,
4(2), 460-466. https:/ /doi.org/10.31004 / basicedu.v4i2.381

Johanes, V. E., Suroyo, S., & Budiastra, A. A. K. (2022). Analysis of the Relationship
between Principal Leadership Style and Digital Literacy with Elementary School
Teacher Performance. Jurnal Basicedu, 6(2), 2793-2801.
https:/ /doi.org/10.31004/ basicedu.v6i2.2471

Kadarsih, I., Marsidin, S., Sabandi, A., & Febriani, E. A. (2020). The Role and Duties of
Principal Leadership in Elementary Schools. Edukatif : Jurnal Ilmu Pendidikan, 2(2),
194-201. https:/ /doi.org/10.31004/ edukatif.v2i2.138

Kalkan, U., Altinay Aksal, F., Altinay Gazi, Z., Atasoy, R., & Dagli, G. (2020). The
Relationship Between School Administrators” Leadership Styles, School Culture,
and Organizational Image. Sage Open, 10(1).
https:/ /doi.org/10.1177 / 2158244020902081

KORKMAZ, Y., & KOSAR, D. (2023). Teachers” Views on The Influence Tactics Used
By School Administrators. Gazi Universitesi Gazi Egitim Fakiiltesi Dergisi, 43(2),
1101-1128. https:/ /doi.org/10.17152/ gefad.1325095

kumari, J., & Kumar, J. (2023). Influence of Motivation on Teachers” Job Performance.
Humanities and Social Sciences Communications, 10(1), 158.
https:/ /doi.org/10.1057 / s41599-023-01662-6

Leithwood, K., Sun, J., & Schumacker, R. (2020). How School Leadership Influences
Student Learning: A Test of “The Four Paths Model.” Educational Administration
Quarterly, 56(4), 570-599. https:/ /doi.org/10.1177/0013161X19878772

Navaridas-Nalda, F., Clavel-San Emeterio, M., Fernandez-Ortiz, R., & Arias-Oliva, M.
(2020). The Strategic Influence of School Principal Leadership in the Digital
Transformation of Schools. Computers in Human Behavior, 112, 106481.

1343



Journal of Social Work and Science Education
Volume 6 (3) 2025, 1334-1344
E-ISSN 2723-6919, P-ISSN 2746-0827

https:/ /doi.org/10.1016/j.chb.2020.106481

Pardosi, J., & Utari, T. I. (2022). Effective Principal Leadership Behaviors to Improve
the Teacher Performance and the Student Achievement. F1000Research, 10, 465.
https:/ /doi.org/10.12688 /£1000research.51549.2

Riani, S. S., & Ain, S. Q. (2022). The Role of School Principal in Implementing
Education Quality Management. Jurnal Ilmiah Sekolah Dasar, 6(2), 204-211.
https:/ /doi.org/10.23887 /jisd.v6i2.45216

Sari, Y., & Lestari, S. (2025). Ethical Leadership Strategies of School Principals:
Fostering a Harmonious and Productive Teacher Work Environment. AL-
ISHLAH: Jurnal Pendidikan, 17(1), 489-499.
https:/ /doi.org/10.35445/ alishlah.v17i1.6090

Setyaningsih, S., & Suchyadi, Y. (2021). Classroom Management in Improving School
Learning Processesi in the Cluster 2 Teacher Working Group in North Bogor City.
JHSS  (Journal —of Humanities and  Social  Studies), 5(1), 99-104.
https:/ /doi.org/10.33751/jhss.v5i1.3906

Siahaan, A., Aswaruddin, A., Maulidayan, M., Zaki, A., Sari, N., & Rahman, A. A.
(2023). Principal Leadership Ethics as A Role Model in High School. AL-ISHLAH:
Jurnal Pendidikan, 15(3), 2834-2845. https:/ /doi.org/10.35445/ alishlah.v15i3.1563

Tarigan, J., Susanto, A. R. S., Hatane, S. E,, Jie, F., & Foedjiawati, F. (2021). Corporate
Social Responsibility, Job Pursuit Intention, Quality of Work Life and Employee
Performance: Case Study from Indonesia Controversial Industry. Asia-Pacific
Journal of Business Administration, 13(2), 141-158.
https:/ /doi.org/10.1108 / APJBA-09-2019-0189

von Haaren-Mack, B., Schaefer, A., Pels, F., & Kleinert, J. (2020). Stress in Physical
Education Teachers: A Systematic Review of Sources, Consequences, and
Moderators of Stress. Research Quarterly for Exercise and Sport, 91(2), 279-297.
https:/ /doi.org/10.1080/02701367.2019.1662878

Yalginkaya, S., Dagli, G., Altinay, F., Altinay, Z., & Kalkan, U. (2021). The Effect of
Leadership Styles and Initiative Behaviors of School Principals on Teacher
Motivation. Sustainability, 13(5), 2711. https:/ /doi.org/10.3390/su13052711

1344



