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Abstract: This study aims to analyse teacher resource management in improving the
quality of graduates of Islamic boarding schools in Riau Province. This study reveals
that effective teacher management is a key factor in producing quality graduates. The
results showed that the boarding school leaders have carried out various managerial
strategies, such as improving teachers’ welfare, providing fair compensation,
continuous professional development, creating a supportive work environment, and
conducting regular performance evaluations. In addition, collaboration with the
government, community institutions, and the private sector is also carried out to
support optimal human resource management. The quality of graduates of Islamic
boarding schools in Riau Province is characterized by a deep understanding of the
Qur’an and Hadith, mastery of religious and general knowledge, and basic skills
coupled with noble character. The dual curriculum approach that combines religious
and general education, supported by a mastery learning-based learning system and
periodic evaluation, has proven to be able to produce graduates who are not only
academically proficient, but also have strong character and readiness to face global
challenges. This finding emphasizes the important role of teacher resource
management in creating a holistic and highly competitive boarding schools’
education.

Keywords: Human Resource Management, Islamic Boarding School, Quality of
Graduates

A.Introduction

Islamic boarding schools has become the oldest educational institution in Indonesia
with a strategic role in shaping the nation’s character (Fakhrurrazi & Ilham, 2023;
Rohaeni et al., 2021; Zukdi et al., 2022). The existence of Islamic boarding schools as
an Islamic educational institution in the country has a very large share (Sabiq, 2020).
Its existence not only reflects cultural resilience, but also a real contribution in
strengthening national identity through the integration of Islamic and national
values (Maidugu & Isah, 2024). In the Dutch East Indies colonial era, Islamic boarding
schools became the heroic field of the people’s resistance movement, in the era of
independence, Islamic boarding schools were involved in the
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formulation of the nation’s form and ideology and were involved in the physical
revolution to defend independence (Mubarak & Haikal, 2023).

Islamic boarding schools today need to provide great opportunities to transform
universal Islamic values that are rahmatan lil ‘alamiin into the actualization of real life
(Mala et al., 2024; Maulydia et al., 2023; Nisa et al., 2023). Given that Islamic boarding
schools have a multi-dimensional role, education, religion that maintains Islamic
values, development, awareness and strengthening of civil society (Mujahidin, 2021).
Islamic boarding schools are able to solve social problems with a religious
perspective and make themselves an educational institution based on local
communities with international quality (Anggadwita et al., 2021). So, Al-Azkiya’
Islamic boarding school continues to strive to accelerate development to improve the
quality of human resources (teachers and managers) without losing its spiritual
values. Meanwhile, Dar El Hikmah Pekanbaru Islamic Boarding School strives to
develop education in a way of learning that always follows the curriculum of the
Ministry of Religion and National Education. And so is the Daarun Nahdhah Thawalib
Islamic Boarding School Bangkinan Riau.

The development of technology and information in the 21st century has encouraged
Islamic boarding schools to innovate in their education model. Many Islamic
boarding schools now adopt a hybrid curriculum that combines religious knowledge
with 21st century skills, such as digital literacy and entrepreneurship. The main
challenge lies in how to maintain the Islamic identity while competing with modern
educational institutions, thus requiring adaptive and sustainable management
strategies (Khomsinuddin et al., 2024; Zakaria et al., 2025). In order for boarding
schools to continue to exist, it is important for boarding schools to continue to
innovate and implement effective resource management to improve the quality of
student graduates, and boarding school management must refer to the scientific
foundation and religious foundation (Mukhtar & Prasetyo, 2020; Muzakky, 2024).

In Islamic boarding schools, the role of teachers or instructors is very central in the
educational process of students. A comprehensive approach to teacher management
is needed, including training, professional development, and performance
assessment (Susanto et al., 2024; Van Waeyenberg, Peccei & Decramer, 2020). The
development of Islamic boarding school human resources is one of the solutions that
can be used to improve the quality or quality of Islamic boarding school graduates.
Management provides direction to the running process of a Islamic boarding school
institution can be monitored (Amirudin, 2019). No different from other educational
institutions such as formal schools, Islamic boarding schools education also requires
management to develop or advance a Islamic boarding schools (Anwar & Maman,
2022). For this reason, this research will discuss HR management in improving
student graduates.
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As one of the educational institutions based on boarding schools, providing guidance
to teacher human resources is very necessary (Harahap, 2022), this is because Islamic
boarding schools -based educational institutions are basically institutions that
provide educational facilities as well as a place to live while studying (Akbar et al.,
2022; Hasan, 2020). A boarding school leader must be able to make the boarding
school he leads as one of the quality boarding schools. Therefore, the boarding school
must be able to present itself as a representation of the great, beautiful, and perfect
teachings of Islam. However, in reality, there are still boarding schools that are very
far from what the community expects. For this reason boarding schools began to
improve themselves in terms of the progress of this education, namely by starting to
live the true teachings of Islam (Aziz et al., 2021; Islamic et al., 2024; Maryati, 2020),
such as an atmosphere of togetherness, hard work, discipline, optimism that keeps
away from despair, giving up easily, always maintaining cleanliness both physically
and mentally, this must be realized in improving the quality of educational
institutions (Mastur et al., 2022).

So heavy are the challenges of Islamic boarding schools to face the current and future
educational period (Arief & Assya’bani, 2023), therefore Islamic boarding schools
need a strong foundation to face these challenges (Hanafi et al., 2021), so that the
Islamic boarding schools that researchers will visit have begun to address this
(Effendi, 2020), especially those that need to be strengthened HR management in
increasing graduates in Riau province. HR management in the context of Islamic
boarding schools is a strategic approach that aims to optimize the utilization of
various existing resources, such as teaching staff, curriculum, infrastructure, time,
and so on, in order to achieve quality educational goals. Effective management of
these resources plays a crucial role in improving the quality of student graduates
(Pramana et al., 2021). Effective resource management in boarding schools will have
a positive impact on the quality of education and the quality of student graduates
(Abidin et al., 2024; Permana et al., 2023).

Based on preliminary studies at Islamic boarding schools Modern Al-Azkiya’
Tembilahan, Islamic boarding schools Dar El Hikmah Pekanbaru and Islamic
boarding schools Daarun Nahdhah Thawalib in Riau Province. Each of these
boarding schools has committed to improving teacher resources and improving the
quality of graduates through intensive management of student human resources. All
three are trying to become quality educational institutions, as a place of learning
Islamic religious education which includes various religious sciences and nahwu
shorof science which is useful for understanding the contents of the yellow books
which are the hallmark of Islamic boarding schools. This Islamic Boarding School
tries to equip its students with religious and spiritual knowledge, so that they are
expected to become students who have added value, namely ulul albab people, have
noble character, act fairly and wisely, are tolerant, harmonious, and avoid extreme
nature in devoting themselves to religion, society, nation, and nation. This is in
accordance with the main principles in Islamic teachings.
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The concept of development in the three boarding schools in question is growth,
maturity, and learning. Growth can be defined as a quantitative natural change in
physical and physical aspects (Ishom et al., 2025). Maturity is the culmination of a
growth phase that becomes the starting point for the readiness of a psychophysical
function in carrying out its function. The concept of maturity needs to be considered
as an effort in shaping and guiding student in the developmental period, both for
parents and educators at educational institutions (Andrias et al., 2023) one of which
is Al-Azkiya’ Islamic boarding schools, Dar El Hikmah Islamic boarding schools
Pekanbaru and Daarun Nahdhah Thawalib Islamic boarding schools in Riau
province, as one of the educational facilities for student.

The problems so far faced by Al-Azkiya’ Islamic boarding school, Dar El Hikmah
Pekanbaru Islamic boarding school and Daarun Nahdhah Thawalib Islamic boarding
school in Riau Province in the management of Teacher Resources for improving the
quality of educational institutions, especially the quality of their graduates are: First,
limited infrastructure and learning facilities for students. Second, there is a problem
of teacher resources that do not support the learning process of students. The
boarding school organizers have not effectively taken policies that can support the
quality of boarding school graduates. Third, the management of student resources is
still constrained by a limited budget.

B. Methods

This research uses descriptive research with a qualitative approach to produce
descriptive data in the form of written or spoken words from people and behaviors
that can be observed (Moleong, 2018). The researcher begins the research step by
identifying the problem, then collecting evidence that has to do with the research
problem including literature and kiai leadership in managing the human resources
of Islamic boarding schools in Riau province. The subjects in this study include all
characteristics that relate to or know in depth about teacher resource management in
improving the quality of graduates of Islamic boarding schools in Riau province,
namely: kiai/mudir, head of the education unit, student affairs, ustadz/ustadzah
and student in the Islamic boarding school’s environment.

Data collection in qualitative research is carried out by direct observation, in-depth
and open interviews and research of written documents (Achjar et al., 2023). Primary
data is obtained through the process of observation, interviews, and documentation.
While secondary data is data in the form of documents that are relevant to the focus
of research, such as images, photos, meeting notes or writings that are related to the
focus of research. The results of documentation regarding the situation and research
subjects studied by researchers are in the form of documents and e-documents at Al-
Azkiya’ Islamic boarding schools, Dar El Hikmah Islamic boarding schools and
Darun Nahdhah Thawalib Islamic boarding schools Bangkinang.
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In this study, the sampling technique used was purposive sampling. Tenik purposive
sampling, is a data source sampling technique with certain considerations, for
example, the person who is considered to know best about what is expected so that
it will make it easier for researchers to explore the object / social situation under
study (Nyimbili & Nyimbili, 2024). So, the determination of samples in qualitative
research is carried out when researchers begin to enter the field and during the
research. The trick is, researchers choose certain people who are considered to
provide the necessary data, then based on the data or information obtained from
other samples that are considered to provide more complete data.

C. Results and Discussion

Teacher Resource Management in Improving the Quality of Graduates of Islamic
Boarding Schools in Riau Province

Islamic boarding schools play an important role in preserving and passing on Islamic
knowledge and values in Indonesia (Badrun, 2024; Qomaruddin et al., 2023). The
quality of education provided in these institutions is directly reflected in the quality
of their graduates (Bagea et al., 2024). Effective management of human resources
(HR), especially teachers, is critical to improving the quality of education and
ensuring graduates are well equipped to contribute positively to society.

This study examines human resource management practices in three well-known
Islamic boarding schools in Riau Province: Al-Azkiya’ Islamic boarding schools
Tembilahan, Dar El Hikmah Islamic boarding schools Pekanbaru, and Daarun
Nahdhah Thawalib Islamic boarding schools Bangkinang. By examining their
approaches to teacher recruitment, development, compensation, integration,
maintenance, and termination, this study sheds light on the factors that contribute to
the success of these institutions.

Al-Azkiya’ Islamic boarding schools Tembilahan

Al-Azkiya’ Islamic boarding schools Tembilahan emphasizes the importance of
selecting teachers with strong academic qualifications and commitment to Islamic
values. The boarding school provides continuous training and development to
improve teachers” knowledge, skills and pedagogical approach. Teachers are fairly
compensated and provided with health insurance and other benefits. The boarding
school encourages a positive and supportive work environment and cooperation
among teachers and involves them in the decision-making process. Regular
performance evaluations ensure that teachers maintain high standards and receive
timely feedback.

308



Journal of Social Work and Science Education
Volume 6 (1) 2025, 287-303
E-ISSN 2723-6919, P-ISSN 2746-0827

Dar El Hikmah Islamic boarding schools Pekanbaru

Dar El Hikmah Islamic boarding schools Pekanbaru uses a structured recruitment
process to identify qualified and dedicated teachers. The boarding school invests in
continuous professional development programs to keep teachers up-to-date and
improve their competencies. Teachers are provided with competitive salaries, health
insurance, and housing options. The boarding school encourages a positive work
culture, open communication channels, and teamwork among teachers. Teachers are
actively involved in education-related decision-making, and their contributions are
recognized and valued.

Daarun Nahdhah Thawalib Islamic boarding schools Bangkinang

Daarun Nahdhah Thawalib Islamic boarding schools Bangkinang carefully selects
teachers based on their expertise and commitment to Islamic education. The
boarding school offers various training programs to improve teachers” knowledge,
skills and pedagogical approach. Teachers receive fair compensation, health benefits
and opportunities for career advancement. The boarding school fosters a supportive
work environment, encourages collaboration among teachers and involves them in
the decision-making process. Regular performance evaluations and incentives
motivate teachers to maintain high standards.

Case studies of Al-Azkiya’” Islamic boarding schools Tembilahan, Dar El Hikmah
Islamic boarding schools Pekanbaru, and Daarun Nahdhah Thawalib Islamic
boarding schools Bangkinang highlight the importance of effective HR management
in improving the quality of graduates and the overall success of pesantren. By
prioritizing teacher recruitment, development, compensation, integration,
maintenance, and termination, these institutions have created a conducive
environment for teachers to excel and contribute to the holistic development of their
student. This study is a valuable resource for other boarding schools that want to
improve their HR management practices and enhance the quality of education they
provide.

From the three locations of this research, the evaluation of teacher performance
varies. Al-Azkiya’ Islamic boarding schools conducts an evaluation once a month in
week 3, Dar El Hikmah Islamic boarding schools conducts an evaluation once every
2 weeks in week 2 and week 4, Daarun Nahdhah Thawalib Islamic boarding schools
Bangkinang per semester coincides at the end of the semester at the annual final
meeting.

As for what is the material for teacher evaluation, including discussing the

development of student conditions (congitive, affective and psychomotor), routine
teacher studies related to spiritual approaches (increasing worship, strengthening
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faith, morals, planting the value of ikhlas (sincerity), tawadhu (humble), and
patience).

In addition, from the three research locations, they carry out cadre and service
through 2 systems, first service from graduates of the Institute concerned, second
service based on cooperation between institutions. From this cadre and service
program, teachers are required to understand all forms of activities in the boarding
school.

Efforts of Islamic Boarding School Leaders in Improving Teacher Human
Resources

Boarding school leaders have an important role in improving the quality of education
through effective management of teacher resources. Various efforts are made to
achieve this goal, such as:

Improving Teacher Welfare

1) Al-Azkiya’ Islamic Boarding School Tembilahan: Fighting for funding assistance
from the government, establishing cooperation with Islamic community
organizations and philanthropic institutions, and establishing cooperation with the
private sector to get sponsors; 2) Dar El Hikmah Islamic Boarding School Pekanbaru:
Providing decent and competitive salaries and benefits, providing rewards and
incentives, and creating a conducive and supportive work environment, and 3)
Daarun Nahdhah Thawalib Islamic boarding schools Bangkinang: Providing decent
and competitive salaries and benefits, providing comprehensive health and social
security, and building livable teacher houses.

Improving teacher qualifications

1) Al-Azkiya’ Islamic Boarding School Tembilahan: Organizing various training
programs that focus on developing teacher competencies, encouraging teachers to
attend training organized by external institutions, and collaborating with various
parties to get assistance in managing teacher human resources; 2) Dar El Hikmah
Islamic Boarding School Pekanbaru: Provide opportunities for teachers to attend
conferences and seminars related to education, and encourage teachers to continue
their education to a higher level, and 3) Daarun Nahdhah Thawalib Bangkinang
Islamic Boarding School: Organizing regular teacher training and development,
providing opportunities for teachers to attend conferences and seminars related to
the field of education, and establishing cooperation with other educational
institutions and teacher professional organizations.
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Building Cooperation

1) Al-Azkiya’ Islamic Boarding School Tembilahan: Establishing cooperation with
the local Office of the Ministry of Religious Affairs, universities and higher education
institutions, Islamic community organizations, and philanthropic institutions; 2)
Daarun Nahdhah Thawalib Bangkinang Islamic Boarding School: Establishing
cooperation with other educational institutions such as universities, schools, and
training institutions, and establishing cooperation with teacher professional
organizations and the government, and 3) Dar El Hikmah Islamic Boarding School
Pekanbaru: Establishing cooperation with other educational institutions, establishing
cooperation with teacher professional organizations and the government.

Developing a Concrete Program

Al-Azkiya’ Islamic Boarding School Tembilahan, Dar El Hikmah Islamic Boarding
School Pekanbaru and Daarun Nahdhah Thawalib Bangkinang Islamic Boarding
School: Improve the welfare of teachers with regular salary and allowance increases,
hold regular teacher training and development programs, and establish cooperation
with other educational institutions to produce teacher exchange programs, joint
training, and collaborative research. By implementing these various efforts, it is
expected that the management of teacher human resources in Islamic boarding
schools will improve, thus having an impact on improving the quality of education
in Islamic boarding schools.

Quality of Graduates of Islamic Boarding Schools in Riau Province

Based on the data collected, the quality of graduates of Islamic boarding schools in
Riau Province shows several important points that reflect the quality of education
and comprehensive guidance. First, student is equipped with the ability to
understand the Qur’an and Hadith deeply, both in terms of reading, memorizing,
and interpreting them. This ability becomes the main basis in their religious life and
is expected to be practiced in everyday life, making them religiously observant
individuals who are knowledgeable about Islamic teachings.

In addition to religious understanding, boarding schools also provide general
knowledge and basic skills equivalent to formal school graduates (Kusumawati &
Nurfuadi, 2024; Marwiji et al., 2024). The main focus is given to the ability to count,
read, and write, as well as vocational skills such as sewing, technology and
computerization, which are important provisions for the world of work. Thus,
student not only excel in the field of religion but are also ready to face challenges
outside the Islamic boarding school’s environment.

The formation of noble morals and strong character is also a priority. Graduation
standards emphasize the importance of forming individuals who are faithful,
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civilized, noble, and knowledgeable (Rohaeni et al., 2021). Student are encouraged to
have high religious awareness, respect for others, honesty, discipline, and
responsibility. In addition, the values of love for the country, world peace, and
curiosity are also instilled, making them individuals who are balanced between
spirituality and sociality.

Communication skills and creative thinking are also a focus in boarding school
education. Student are trained to communicate effectively in Indonesian, English and
Arabic, and are encouraged to be creative, productive, critical and independent
individuals. They are also taught to use technology and design literary works, so as
to be able to compete in the ever-evolving digital era.

Islamic boarding schools in Riau Province continue to update their curriculum to
keep up with the times and the needs of the students. A dual curriculum that
combines general and religious education is the hallmark, with the use of the 2013
National Curriculum and periodic evaluations to ensure its effectiveness. The
students” academic and non-academic achievements, as well as innovative learning
systems such as mastery learning and muzakarah, demonstrate the Islamic boarding
school’s commitment to improving the quality of education. Strict graduation
standards, covering both academic and non-academic aspects, ensure that Islamic
boarding schools graduates are knowledgeable, noble, and ready to face the future
with confidence.

The quality of graduates of Islamic boarding schools in Riau Province shows positive
results. Islamic boarding schools not only equip students with religious knowledge,
but also general knowledge, skills, and noble morals. A dynamic curriculum,
effective learning system, and strict graduation standards are the keys to success. The
achievements of students and Islamic boarding schools managers in various fields
are also clear evidence of the quality of education.

Leaders” Efforts in Improving the Quality of Graduates of Islamic Boarding
Schools in Riau Province

Leaders of Islamic boarding schools in Riau Province play an important role in
improving the quality of their graduates through various strategic efforts. One key
aspect is the development of a more comprehensive and balanced curriculum,
integrating religious education with general science and practical skills. The kitab
kuning-based curriculum strengthens Islamic religious education by studying
classical books, while adjusting the curriculum to the needs of the times ensures that
the material taught is relevant to the times and the needs of society. Thus, graduates
of Islamic boarding schools are ready to face various challenges in various fields.

To ensure high teaching quality, boarding school leaders also focus on improving the
quality of teachers. They provide continuous training and competency development
for teachers, so that they can continuously improve their teaching skills and
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understand the subject matter well. In addition, coaching teachers in understanding
religious values is also a priority, ensuring that teachers not only master the subject
matter but also have a deep understanding of the religious values embedded in the
curriculum.

The provision of adequate facilities and infrastructure is also a major concern of
Islamic boarding schools” leaders. They continue to improve and expand facilities to
support an effective and comfortable teaching and learning process. The provision of
learning facilities such as books, laboratories, and other equipment is a priority to
support the teaching and learning process. These efforts not only improve learning
comfort, but also ensure that students have access to all the resources they need to
succeed.

Alumni development is another important step taken by the boarding school leaders.
The career mentoring program assists alumni in developing their potential and
finding jobs that suit their abilities. In addition, social skills development is also a
focus, improving alumni’s ability to communicate, cooperate, and solve problems.
The cultivation of strong moral values during their time at the Islamic boarding
schools is also reinforced, ensuring that alumni continue to uphold the values they
have learned.

Examples of leaders” efforts in several Islamic boarding schools in Riau Province
show a strong commitment to improving the quality of education. Al-Azkiya’ Islamic
boarding schools Tembilahan, for example, sets the standard of memorizing Juz
Amma and 60 hadith for graduation, and has an international cooperation program
for study abroad. Dar El Hikmah Islamic boarding schools Pekanbaru focuses on
improving the quality of teachers through training and competency development, as
well as providing adequate facilities and infrastructure. Meanwhile, Daarun
Nahdhah Thawalib Islamic Boarding School Bangkinang has a comprehensive and
balanced curriculum, producing graduates who are competent in both religious and
general sciences. These efforts show the dedication of boarding school leaders in Riau
Province to prepare a young generation that is competent, faithful, and ready to
contribute in building the nation and state.

It is important to note that the findings of this study have some limitations that need
to be considered in the interpretation and generalization of the results. First, the
scope of this study involved only a few boarding schools in Riau Province. The
results may not accurately represent all boarding schools across the province, let
alone Indonesia as a whole. Variations in teacher resource management practices
among boarding schools may vary depending on the size and resources of the
boarding school, its vision and mission, teachers” backgrounds and qualifications,
and students” needs and expectations. Secondly, the research method used in this
study is a case study of several boarding schools. While this method provides an in-
depth understanding of Teacher Resource management practices in individual
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boarding schools, it does not allow generalization to a wider population of boarding
schools. This study also used qualitative data such as interviews and observations,
which can be prone to bias and subjective interpretations, thus affecting the validity
and reliability of the findings.

Third, external factors such as government policies, economic conditions, and social
changes can also affect Teacher Resource management and the quality of graduates.
This study did not explicitly consider these factors in its analysis. This is a significant
limitation, as external factors can have a major impact on management practices and
educational outcomes in Islamic boarding schools.

In addition, variations in curriculum implementation and teacher training programs
across boarding schools may result in differences in graduate qualit (Badrun, 2024;
Hasiholan et al., 2024; Musthofa et al., 2024). Some boarding schools may have better
access to high-quality resources and training, while others may be limited in this
regard. These differences may affect the results of the study and the conclusions
drawn. Overall, although the findings of this study provide valuable insights into the
practice of Teacher Resource management in Islamic boarding schools in Riau
Province, the limitations already mentioned need to be considered. Further research
with a wider scope, more diverse methods, and a more comprehensive consideration
of external factors is needed to gain a more accurate picture and stronger
generalizations about Teacher Resource management in Islamic boarding schools in
Indonesia.

D.Conclusions

The conclusion of the research: 1) teacher resource management in improving the
quality of graduates, this study identified several important efforts made by the
boarding school leaders. These include improving teachers” welfare, providing fair
compensation, offering professional development opportunities, and building a
positive working environment. Regular teacher performance evaluations are also
conducted to ensure high teaching standards and provide feedback for continuous
improvement; 2) the efforts of boarding school leaders in improving teacher resource
management include collaboration with the government, community institutions,
and the private sector to support effective HR management. Leaders also play an
important role in creating supportive working conditions and providing proper
incentives. These measures aim to ensure that teachers can work optimally and
provide quality education to students; 3) the quality of graduates of Islamic boarding
schools in Riau Province, research results show that graduates have good abilities in
understanding the Qur’an and Hadith, religious knowledge, basic skills, as well as
noble morals and character. The dynamic curriculum, combining general and
religious education, as well as effective learning systems such as mastery learning,
have helped students achieve significant academic and non-academic achievements.
This shows that boarding schools successfully integrate important aspects of holistic
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education, and 4) the leader’s efforts in improving the quality of graduates of Islamic
boarding schools in Riau Province show positive results that reflect the quality of the
graduate’s comprehensive education and coaching. Student are not only equipped
with a deep understanding of the Qur'an and Hadith in terms of reading,
memorizing, and interpreting the texts of the Islamic holy book, but are also planted
with general knowledge and basic skills equivalent to formal school graduates. With
strict graduation standards, covering both academic and non-academic
achievements, Islamic boarding schools in Riau Province succeed in producing
graduates who are knowledgeable, have noble character, and are ready to face future
challenges with confidence.

E. Acknowledgement

Thank you to the Rector of Universitas Islam Negeri Sulthan Thaha Saifuddin Jambi,
and friends who have supported us in this research.

References

Abidin, AZ., Subandi, S., Romlah, R., Maulidin, S. (2024). Human resource
management at Pondok Pesantren Darul Falah Batu Putuk Bandar Lampung. As-
Salam: Jurnal Studi Hukum Islam & Pendidikan, 13(02), 280-94.

Achjar, K. A. H., Rusliyadi, M., Zaenurrosyid, A., Rumata, N. A., Nirwana, I., & Abadi,
A. (2023). Metode penelitian kualitatif: Panduan praktis untuk analisis data kualitatif
dan studi kasus [Qualitative research methods: A practical guide to qualitative data
analysis and case studies]. PT. Sonpedia Publishing Indonesia.

Akbar, M., Suhrah, S., Wahid, A., & Afnir, N. (2022). Islamic Boarding School as a Role
Model for Character Education. KnE Social Sciences, 2022, 623-632.
https:/ /doi.org/10.18502/ kss.v7i8.10780

Amirudin. (2019). Model Islamic Boarding School Management Model in Improving
the Quality of International Standard Santri: Study on Amanatul Ummah
Mojokerto Islamic Boarding School, East Java. Al-Idarah: Jurnal Kependidikan
Islam, 9(2), 222-241.
http:/ /ejournal.radenintan.ac.id/index.php/idaroh/article/view /5607

Andrias, S. P., Saputra, A., Rais, R., Abdurrahman, S. K., Purnomo, A. C., Efrida Ita, S.
S., ... & Fitriani, M. (2023). Education Management. Selat Media.

Anggadwita, G., Dana, L. P.,, Ramadani, V., & Ramadan, R. Y. (2021). Empowering
Islamic boarding schools by applying the humane entrepreneurship approach:
the case of Indonesia. International Journal of Entrepreneurial Behaviour and Research,
27(6), 1580-1604. https:/ /doi.org/10.1108 /IJEBR-11-2020-0797

Anwar, Ali,. Maman, M. (2022). The Development of Pesantren Between Hopes and
Challenges. Jurnal Cakrawala Ilmiah, 2(3), 1037-1048.

Arief, M., & Assya’bani, R. (2023). The Existence of Pesantren Management in the

Digital Age. Al Qalam: Jurnal Ilmiah Keagamaan Dan Kemasyarakatan, 16(6), 2548.
https:/ /doi.org/10.35931/aq.v16i6.1541

315



Journal of Social Work and Science Education
Volume 6 (1) 2025, 287-303
E-ISSN 2723-6919, P-ISSN 2746-0827

Aziz, A. A., Budiyanti, N., Ahmad, N., & Suhartini, A. (2021). The Potential of Islamic
Boarding Schools and Their Effort of Development and Fostering at Pesantren
Persatuan Islam 1-2 Bandung. JMKSP (Jurnal Manajemen, Kepemimpinan, Dan
Supervisi Pendidikan), 6(2), 352. https:/ /doi.org/10.31851/jmksp.v6i2.5721

Badrun, B. (2024). Enhancing Islamic Education: The Role of Madrasah-Based
Management in Islamic Boarding Schools. AL-ISHLAH: Jurnal Pendidikan, 16(2),
2772-2780. https:/ /doi.org/10.35445/ alishlah.v16i2.5153

Bagea, I, Said, H., Landibo, I. 5. A. B. Y., Abdul, S.S. A. E. S., Sawitri, H. 1. 5. W. O., &
Kabaruddin, F. (2024). Management of Human Resource Management in Realizing the
Quality of Educational Institutions. CV. AZKA PUSTAKA.

Effendi, M. R. (2020). Mitigating Religious Intolerance and Radicalism in Islamic
Boarding Schools Through an Inclusive Learning Approach. Paedagogie: Jurnal
Pendidikan Dan Studi ISlam, 1(1), 54-77. https:/ /doi.org/10.52593 /pdg.01.1.05

Fakhrurrazi, & ITham, M. (2023). The Role of Pesantren in Building National Character.
Az Zarmuji: Journal Of Islamic Education, 1(1), 31-32.

Hanafi, Y., Taufiq, A., Saefi, M., Ikhsan, M. A., Diyana, T. N., Thoriquttyas, T., &
Anam, F. K. (2021). The new identity of Indonesian Islamic boarding schools in
the “new normal”: the education leadership response to COVID-19. Heliyon, 7(3).
https:/ /doi.org/10.1016/j.heliyon.2021.e06549

Harahap, A. (2022). The Strategy of Islamic Boarding Schools in Fostering Da’i Cadres
in Padang Lawas Regency, North Sumatra. Alhadharah: Jurnal Ilmu Dakwah, 21(2),
19. https:/ /doi.org/10.18592 /alhadharah.v21i2.6832

Hasan, M. (2020). The Role of Islamic Boarding School in Improving the Quality of
Islamic Education in Schools. Millah: Journal of Religious Studies, 20(1), 173-197.
https:/ /doi.org/10.20885/ millah.vol20.iss1.art7

Hasiholan, A. P., Ri, M., & Syukri, M. (2024). Rais Aam pesantren leadership in improving
the quality of education at the darul amin border dayah in Southeast Aceh. 10(1), 610~
619.

Ishom, A., Wahab, P., Haris, A., & Yazid, S. (2025). Progressive Islamic Education at
Muhammadiyah At-Tajdid Islamic Boarding School in Blora. 6(1).

Islamic, G., Supriyono, Ishaq, M., & Dayati, U. (2024). Character education through
philosophical values in traditional Islamic boarding schools. Kasetsart Journal of
Social Sciences, 45(1), 31-42. https:/ /doi.org/10.34044 /j.kjss.2024.45.1.04

Khomsinuddin, Pangeran, G. B., Tamyiz, A., Wulandari, C. E., & Firdaus, F. A. (2024).
Modernitas dan Lokalitas: Modernity and Locality: Building Sustainable Islamic
Education. Journal of Education Research, 5(4), 4418-4428.
https:/ /jer.or.id/index.php/jer/article/ view /1523

Kusumawati, I., & Nurfuadi. (2024). Integration of the Pesantren Curriculum in the
National Curriculum at Modern Islamic Boarding Schools. Sanskara Pendidikan
Dan Pengajaran, 2(01), 1-7. https:/ /doi.org/10.58812/spp.v2i01.293

Maidugu, U. A., & Isah, A. T. (2024). Islamic Education and its Value : A Vital Means for
the Formation of National Character. 2(4), 6-12.
https:/ /doi.org/10.69526 / bir.v2i4.165

Mala, A., Abu, M. Y., & Marpuah, S. (2024). Fostering Tolerance Through Inclusive Islamic

316



Journal of Social Work and Science Education
Volume 6 (1) 2025, 287-303
E-ISSN 2723-6919, P-ISSN 2746-0827

Education : The Role of Pesantren in Navigating Global Challenges education tailored to
the specific context of each pesantren . modern educational practices through its Mu *
allimin or Kulliyatul-Mu * allimin. 12(2), 153-178.

Marwiji, M. H., Wahyudin, W., Setiono, J., Qomaruzzaman, B., & Zaqiah, Q. Y. (2024).
Integration of Islamic Boarding School and Madrasah Aliyah Curriculum in
Islamic Religious Education Subjects at Alwasilah Lilhasanah Islamic Boarding
School. JIIP - Jurnal Ilmiah  Ilmu  Pendidikan, 7(3), 2528-2535.
https:/ /doi.org/10.54371/jiip.v7i3.4100

Maryati, S. (2020). The dynamics of human civilization continue to rotate and experience
changes in the treasures of bio-psycho-social and spiritual life. Perubahan- 789. 1(6), 789-
804.

Mastur, Mu’aidi, Sabaruddin, & Badaruddin. (2022). The Art of Qur’anic Tilawah in
Character Building. AL-WIJDAN Journal of Islamic Education Studies, 7(1).
https:/ /doi.org/10.58788 / alwijdn.v7i1.1523

Maulydia, A., Pranajati, N. R., & Asrofi, M. (2023). Strengthening the Student Profile
of Rahmatan Lil’alamin in Merdeka Belajar Through Principal Policies at SD NU
Sleman Yogyakarta. Syekh Nurjati International Conference on Elementary Education,
1(0), 361. https:/ /doi.org/10.24235/ sicee.v1i0.14577

Moleong, L. (2018). Qualitative Research Methodology. PT Remaja Rosdakarya.

Mubarak, A. Z., & Ahmad Hilmi Haikal. (2023). Strategic Management of Industrial
Environment Pondok Pesantren Education :(Research at At-Thohirin Islamic Boarding
School, Karawang Regency). Pesan-TREND: Jurnal Pesantren dan Madrasah, 2(1),
31-45.

Mujahidin, I. (2021). The Role of Islamic Boarding Schools as Da’wah Development
Institutions. Syiar Jurnal Komunikasi Dan Penyiaran Islam, 1(1), 31-44.
https:/ /doi.org/10.54150/ syiar.v1i1.33

Mukhtar, H., & Prasetyo, M. A. M. (2020). Effective Pesantren Model of Integrative Theory
of Leadership-Communication-Organizational Conflict. Deepublish.

Musthofa, M. A., Yamin, M., & Badarussyamsi, B. (2024). Implementation of the
Kulliyat al-Mu’allimin Al-Islamiyah Curriculum in Improving the Quality of
Graduates in Islamic Boarding School. Journal of Educational Research, 2(2), 365-
376. https:/ /doi.org/10.56436 /jer.v2i2.280

Muzakky, M. 1. (2024). Quality Management Implementation as an Effort to Improve the
Quality of Santri Graduates at Miftahul Ulum Amtsilati Jabung Islamic Boarding
School. Proceedings Series of Educational Studies, 256-263..

Nisa, D., Naufalia, S., & Suharyat, Y. (2023). Rahmatan Lil * alamin * s Leadership in
Islamic Education. 1(4), 569-576.

Nyimbili, F., & Nyimbili, L. (2024). Types of Purposive Sampling Techniques with
Their Examples and Application in Qualitative Research Studies. British Journal of
Multidisciplinary and Advanced Studies, 5(1), 90-99.
https:/ /doi.org/10.37745/ bjmas.2022.0419

Permana, H., Wahyudin, U. R., Herdiana, Y., & Irwansyah, R. (2023). Training
Education Financing Planning in Improving the Quality of Almushlih Islamic
Boarding School in Karawang. Jurnal Abdimas Peradaban, 4(2), 54-61.

317



Journal of Social Work and Science Education
Volume 6 (1) 2025, 287-303
E-ISSN 2723-6919, P-ISSN 2746-0827

https:/ /doi.org/10.54783 / ap.v4i2.28

Pramana, C., Chamidah, D., Suyatno, S., Renadi, F., & Syaharuddin, S. (2021).
Strategies to Improved Education Quality in Indonesia: A Review. Turkish Online
Journal of Qualitative Inquiry (TOJQI), 12(3), 1977-1994.
https:/ /www .researchgate.net/publication/353299393

Qomaruddin, U., Artikel, I., Wisdom, L., Culture, T., & Education, I. (2023). The Role
of Pesantren in Maintaining Local Wisdom and Traditional Culture.

Rohaeni, A., Wasliman, I., Rostini, D., & Iriantara, Y. (2021). Management of Noble
Moral Education for Madrasah Aliyah Students at Persatuan Islam Boarding
School. Journal of Industrial Engineering & Management Research, 2(4), 154-171.

Sabiq, S. (2020). The Existence of Pesantren as an Islamic Education Institution.
Atta’dib Jurnal Pendidikan Agama Islam, 1(2), 13.

Susanto, T. T. D., Gumilang, S. R., Sawal, M. R, Zebua, J. O., & Faadhilah, Z. (2024).
Decision making in staffing management and human resources (sdm) in the
scope of education. JPPI (Jurnal Penelitian Pendidikan Indonesia), 10(2), 429.
https:/ /doi.org/10.29210/020243880

Van Waeyenberg, T., Peccei, R., & Decramer, A. (2020). Performance management and
teacher performance: the role of affective organizational commitment and
exhaustion. The International Journal of Human Resource Management, 33(4), 623-
646. https:/ /doi.org/10.1080/09585192.2020.1754881

Zakaria, AR. Karwadi, K., Budiman, AM., F., & Akib, A. (2025). Strategic
Management Practices In Pesantren: Innovations For Enhancing Educational
Quality And Organizational Sustainability. Malaysian Online Journal of Educational
Management (MOJEM), 13(2), 86-97.

Zukdji, I, Trinova, Z., & Nasution, 1. (2022). the Role of Islamic Boarding Schools in
Building the Character of the Nation. Edukasi Islam: Jurnal Pendidikan Islam, 11(01),
1137-1150. https:/ /doi.org/10.30868/€i.v11i01.2913

318



